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The iocai Angle: 


REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major cities 
If you want a loca! angle on a news or feature story provided thraugh 
this service--or have a d*rect news inquiry--you may contact one of the offices listed 
below. This listing includes the names, addresses and telephone numbers of the Assistant 


across the country. 


Regional Directors for Information and the states in their regions: 


Region | 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region II 


New Jersey 

New York 
Puerto Rico 
Virgin Islands 


Region III 


Delaware 

District of 
Columbia 

Maryland 

Pennsylvania 

Virginia 

West Virginia 


Mississippi 
North Carolina 
South Carolina 
Tennessee 
Kentucky 


Region V 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohjo 
Wisconsin 


Paul F. Neal 

Room E-308 

JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 


Edward I. Weintraub 
Room 3510 

1515 Broadway 

New York, N.Y. 10036 
212-971-5477 


John P. Hord 

14280 Gateway Bidg. 
3535 Market St. 
Philadelphia, Pa. 19104 
215-596-1139 


William I. Allgood 
Room 317 


1371 Peachtree St., N.E. 


Atlanta, Ga. 30309 
404-526-5495 ‘ 


John 0. Mellott 
Room 737 

230 S. Dearborn St. 
Chicago, I11. 60606 
312-353-6976 


Region VI 


Arkansas 
Louisiana 
New Mexico 
Ok] ahoma 
Texas 


Region VII 


lowa 
Kansas 
Missouri 
Nebraska 


Region VIII 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 
Wyoming 


Region IX 


Arizona 
California 
Hawaii 
Nevada 


Alaska 
Idaho 
Oregon 
Washington 


Les Gaddie 

555 Griffin Sq. Bldg., Rm. 220 
Griffin and Youngs Sts. 
Dallas, Texas 75202 
214-749-2308 


Neal A. Johnson 
Federal Office Bldg. 
Room 1904 

911 Walnut St. 


Kansas City, Mo. 64106 
816-374-5481 


Ernest E. Sanchez 
Room 17010 
Federal Bldg. 
1961 Stout St. 
Denver, Co. 80202 
303-837-4234 


Tor Torland 

Room 10007 

Federal Bldg. 

450 Golden Gate Ave. 

San Francisco, Calif. 94102 
415-556-3423 
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Federal Office Bldg. ,Rm. 7018 
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Seattle, Washington 98174 
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BLACK STUDENTS ‘EARN AND LEARN' 
IN THE U.S. LABOR DEPARTMENT 


WASHINGTON -- When Tyrone Wooten, 18, and Larry Shields, 16, began working as 
summer aids in the U.S. Labor Department, their supervisor, Frank Legare did not know 
that he, too, would have a learning experience. 

But thanks to these handicapped workers--both students at the Model Secondary 
School for the Deaf--Legare has learned to communicate with them by the use of sign 
language. 

Legare describes Tyrone and Larry, who have been working together in the Labor 
Management Services Administration this summer, as "two of the best workers we've ever 
had. 

"They've done a magnificient job," he adds. 

The Summer Aid Program--designed for the employment of youths between 16 and 20 
years old who are members of low-income families--is providing valuable work experience 
at the Labor Department for about 160 black youths in the Washington, D.C., area. 


About 22 summer aids are handicapped students. 


As mail clerks, Tyrone and Larry are required to sort large quantities of mail in 


relatively short periods of time as many as four times a day. 


They say that their jobs have helped them to gain confidence in themselves, while 


earning at the same time. 


Participants in the Summer Aid Program are also offered courses that prepare them 
academically and provide them with skills for the working world. 
"There are several courses we can take," says Tyrone, “including typing, science, 


English and social studies." 


Summer aids may earn up to $2.10 per hour, and work in various capacities through- 


out the Labor Department. 
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Kim Johnson, 16, and Joanne Nelson, 18, also students at the Model Secondary School 
for the Deaf, say that they have had no trouble in helping to keep in order the more than 
80,000 files that are stored in Labor Department's Document Retrieval Unit. 

Their supervisor, Robert Knowles, says that Kim and Joanne are used in the same 


capacity as other employees and are also included in special projects. 


"They've caught on extremely well," he adds. 
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ON-THE-JOB ABILITY GAINING AS HIRING CRITERION, 
LABOR DEPARTMENT STUDY SHOWS 


WASHINGTON -- Selecting prospective employees on the basis of job-acquired skills 
and knowledge rather than their formal education is gaining acceptance by employers in 
the medical laboratory field, according to a Labor Department research study. 

This acceptance has been made possible by the development of proficiency examin- 
ations that enable former military and other medical laboratory specialists without 
formal credentials to prove they possess the required capabilities. 

The proficiency examinations measure the skills and knowledge necessary to per- 
form at a certain job level. They are written, multiple-choice, one-hour exams designed 
to test the job-related skills of those workers who wish to qualify as laboratory tech- 
nicians through means other than formal training. 

In all, four proficiency examinations for clinical laboratory personnel -- in 
clinical chemistry, microbiology, hematology, and blood banking -- were developed and 
validated for job-relatedness by the Educational Testing Service (ETS) of Princeton, 
N.J., under subcontract to the National Committee for Careers in the Medical Laboratory 
(NCCML) of Bethesda, Maryland. 


"A Chance To Get Ahead..Proficiency Examinations for Clinical Laboratory Personnel," 


Summarizes a 43-month, $358,250 research and demonstration project that NCCML conducted 


for the Manpower Administration. 

Both military laboratory specialists seeking civilian laboratory careers and 
civilians trained on the job and seeking advancement on the job can benefit through 
proficiency testing. From the employers' point of view, the tests make it possible to 
identify and properly compensate experienced laboratory workers. 

The examinations are administered by ETS at test centers across the country and 
military bases throughout the world. To date, more than 4,000 laboratory workers have 


taken them. 
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The examinations have paved the way for development of proficiency tests in 
nearly all the allied health fields. Such projects are now being conducted in the 


Department of Health, Education, and Welfare (HEW). 


As a result of the success of the Labor Department R&D project, HEW is currently 


developing proficiency examinations for physician assistant, licensed practical nurse, 
respiratory therapist, occupational therapist, X-ray personnel, medical record personnel, 
and emergency medical service personnel. 

Efforts to remove employment barriers are in accordance with Section 314 of the 
Comprehensive Employment and Training Act (CETA). Proficiency tests also help satisfy 
equal employment opportunity mandates. 

The Labor Department report describes the test construction in detail, provides 
specifications on its content and norming, and discloses case histories of successful 
laboratory workers who utilized the examinations. 

Copies of the report can be obtained from the National Committee for Careers in 


the Medical Laboratory, 9650 Rockville Pike, Bethesda, Md. 20014, at $3.50 per copy. 


# # # 
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LABOR DEPARTMENT ISSUES REPORTING AND DISCLOSURE 
REGULATIONS UNDER PENSION REFORM LAW 

WASHINGTON -- James D. Hutchinson, administrator of pension and welfare benefit 
programs, U.S. Department of Labor has announced the adoption of the first final re- 
porting and disclosure regulations under the Employee Retirement Income Security Act. 

The regulations cover three major areas: 

-- Definitions of “pension plan" and "welfare plan" for purposes of Title I 
coverage; 

-- Effective dates for filing and disclosure of plan descriptions and summary 
plan descriptions; and 

-- Exemptions for certain welfare plans and alternative methods of compliance 
for certain pension plans. 

The definitions of welfare plan and pension plan are in the form of exclusions 
from coverage of a number of common practices of employers and employee organizations. 

Among the practices excluded from the definition of “welfare plan" are various 


payroll practices concerning premium pay for work performed outside of normal work time, 


certain absences from work for which compensation is paid, and within stated limits, 


group or group type insurance programs. 

Practices excluded from the term “pension plan" are certain severance pay plans, 
bonus programs, and individual retirement programs. Gratuitous payments made by em- 
ployers to persons who retired prior to the passage of ERISA are permitted to continue 
if the payments began prior to that date. 

Also included in the definitions section is a definition of the term "participant 
covered under the plan," establishing the class of persons to whom disclosure must be 
made. 

Two categories of small welfare plans are given limited exemptions from reporting 


and disclosure. The first is individual plans covering less than 100 participants which 


(MORE ) 
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are unfunded or fully insured. The second is group insurance arrangements under which 
a trust or trade association owns the insurance contract and provides benefits to the 
employees of unaffiliated employers each of wiiich has fewer than 100 participants. 

In both cases, contributory plans may qualify for the exemption if they are in- 
sured plans which meet the following rules: Premiums must be forwarded by the employer 
within three months, rebates received by the employer to which participants are entitled 
must be returned to them within three months, and participants must be informed upon 
entry into the plan as to the allocation of rebates. 

The regulations defer the initial filing and disclosure deadlines for plan descrip- 
tions and summary plan descriptions. A short form plan description, consisting of the 


first 2 pages of Form EBS-1 (without schedules A, B, and C) and the signature page 


(item 38 only), is to be filed with the Department by Aug. 31, 1975 or within 120 days 


after the date on which a plan becomes subject to the act, whichever is later. The 
full Form EBS-1 and the summary plan description are to be filed with the Department 
and the summary plan description is to be furnished to participants and beneficiaries 
by May 30, 1976. 

The first annual report under ERISA is required for the plan year beginning in 
1975 and will be due after the end of that plan year. For those plans for which annual 
reports were required under the Welfare and Pension Plan Disclosure Act, an annual re- 
port for the plan year beginning in 1974 must still be filed under that law. 

Also, apprenticeship plans and certain plans for a select group of management or 
highly compensated employees are relieved from some of the act's reporting and disclosure 


requirements, and day care centers are given a broad exemption. 


# # # 
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LABOR DEPARTMENT INSTITUTES TRADE 
ADJUSTMENT ASSISTANCE INVESTIGATIONS © 





WASHINGTON -- The U.S. Labor Department has initiated a series of investigations 


to determine whether workers at nine plants in five states are eligible to apply for 


trade adjustment assistance. 


The states are: 


Arkansas, Maryland, New Jersey, Ohio and Pennsylvania. 


Petitions for adjustment assistance under the Trade Act of 1974 were filed with 


the department during the period Aug. 4-12 on behalf of workers at the following companies 


and plant locations with the estimated number of workers and the product(s) involved: 


Company 


Sobel Industries 
(Div. of Midland 
Ross Corp.) 

General Motors Corp. 
(Frigidaire Div.) 


Chrysler Corp. 


Warwick Electronics, 
Inc. 

General Coat 
Mfg. Co. 

Girard Mfg. Co. 
(Experimental and 
Development Dept. ) 

Emerson Radio and 
Phonograph Corp. 

Penn Vulcan Heel 
CO. 5 Bee. 


Location Workers, No. of 


Easton, Pa. 200 


Dayton, Ohio 2900 
(Dayton Plant 1, 
Airtemp Plant 2) 

Dayton, Ohio 300 


Forrest City, Ark. 
Baltimore, Md. 


Girard, Pa. 


Jersey City, N.J. 


Hanover, Pa. 40 


Product(s) 


Rubber gaskets for 
IBM machines 


Home appliances and 
auto parts 


Heating and air 
conditioning compon- 
ents for Chrysler 
cars and trucks, 
residential air 
conditioners 

Color televisions, 
stereos 

Men's clothing 


Toy trains 


Radios, televisions, 
phonographs 

Heels for men's and 
women's footwear 


The Trade Act provides that workers who believe they have been or will become 


unemployed due to increased imports may petition the Secretary of Labor for certification 


of eligibility to apply for adjustment assistance. 





BLACK NEWS DIGEST - 8/25/75 
LABOR DEPARTMENT - P. 2 


The Labor Department's investigations, which must be completed within 60 days, will 


seek to determine whether increased imports contributed importantly to the unemployment 
of a significant number of workers engaged in the production of the lisved products. 
If so, the department may certify that the affected workers are eligible to apply for 
adjustment assistance. 

Assistance to workers under the Trade Act of 1974 may include cash trade readjust- 
ment allowances, training, testing, counseling, job placement, job search grants, and 


relocation allowances. 
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ARBITRATION SYSTEMS ARE SUBJECT 





WASHINGTON -- A study comparing three systems of contract dispute arbitration and 
their effect on public safety employee bargaining has been published, the U.S. Labor 
Department has reported. 

The Labor Department study, "Final-Offer Arbitration" The Effects on Public 
Safety Employee Bargaining," was a research project funded by Assistant Secretary of 
Labor Paul J. Fasser Jr.'s office. 

It compares the results of conventicnal contract dispute arbitration which reaches 
the impasse stage with final-offer arbitration by issue and final-offer arbitration by 
package in Wisconsin, Michigan and Pennsylvania. The implications of the three systems 
for public policy in public employee collective bargaining are examined. 

The study was made by Professors James L. Stern, University of Wisconsin; Charles 
M. Rehmus, University of Michigan; J. Joseph Loewenberg, Temple University; and Herschel 


Kasper, Oberlin College. 


The publication is available from Lexington Books, a division of D. C. Heath and 


Company, Lexington, Mass. 





Dear Consumer 


Don’t Let Botulism 
Jar Your Canning 


By Virginia Knauer 
Special Assistant to the President 
and Director 
Office of Consumer Affairs 

Department of Health, Education and Welfare 

Many readers are well aware of the shortage of re- ° 

placement lids for jars used in home canning. I have been 

working with manufacturers for over a year about this 

problem—to get more lids into production and distrib- 
uted to home canners. 

But the lid shortage is not the only problem facing 

home canners this year. The other problem is a family 

health hazard. Improper canning may lead to food poison- 


ing, particularly botulism, which can cause death. 
Botulinum spores grow in low acid foods, such as 

meat and most vegetables. Consumers can avoid bot- 

ulism by following Agriculture Department’s safety tips: 


® Cook all foods before can- 
ning. A temperature of 240 de- 
grees fahrenheit will destroy bot- 
ulinum spores in food. Use a 
pressure cooker for canning. The 
pressure cooker provides the 
temperature high enough to de- 
stroy the botulinum spores. 

© Look for signs of spoilage. 
Jar lids could be puffed. The food 
may have a cloudy appearance, or 
it may be slimy or seft and may 
have a bad odor. These signs indi- 
cate that the food has gone bad 
and should not be eaten. 

® Cook all canned food before 
eating. Canned food that has gone 
bad will not necessarily have any 
of the signs of botulism. It could 


look normal and still be poisonous. 
That is why it is most important 
for the consumer to empty the 
contents of that home-canned jar 
of food into a saucepan and.then: 
cook it, covered, for at least 10 
minutes. This will destroy the 
poison if any is present. 

If home canners religiously 
follow the safety proven methods 
for home canning, they really 
have nothing to fear. 

Safe home-canning proce-~ 
dures can be found in many good 
cookbooks as well as Agriculture 
Department’s Home Canning 
Fruits and Vegetables. For a 
copy of this booklet, send check or 
money order for 35¢ to Consumer 
Information, Pueblo, Colo. 91009. 





Week of August 25, 1975 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


Job placements of Vietnam-era and handicapped veterans by federal-state employ- 
ment service offices rose in the last half of 1974 despite an overall drop in employer 


job orders, the U.S. Labor Department reported. 


# # # 


The Manpower Administration's National Occupational Information Service (0OIS) 


has awarded eight states grants to help develop occupational information systems 


designed to help students make career choices. The states are Alabama, Colorado, 


Massachusetts, Michigan, Minnesota, Ohio, Washington, and Wisconsin. 
# # # 


Three affirmative action programs -- federal contract compliance, handicapped 
workers' task group, and veterans' task group -- within the Labor Department's Employ- 


ment Standards Administration are being merged to improve operating efficiency. 
# # # 


Average salaries for white-collar occupations in the private sector climbed 9.0 
percent during the year ended March 1975, the U.S. Labor Department's Bureau of Labor 


Statistics reported. 








